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President Kirkpatrick announces resignation 
Before the Board of Regents June 15, Eastern Michigan University President Samuel A. 
Kirkpatrick announced his decision to resign from the presidency effective July 31, 2004. 
Kirkpatrick, who joined Eastern Michigan May 15, 2000, as the University's 19th 
president, told the crowd of approximately 100 that he had accepted a position as a 
senior fellow with the American Association of State Colleges and Universities (MSCU) in 
Washington, D.C. Kirkpatrick said he will start his new post in mid- to late August. 
More on this story ... .... 
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Prior to the Board of Regents meeting June 15, Eastern Michigan University 
President Samuel A. Kirkpatrick announced his decision to resign from the 
presidency effective July 31, 2004. 
Kirkpatrick, who joined Eastern Michigan May 15, 2000, as the University's 
19th president, told the crowd of approximately 100 that he had accepted 
a position as a senior fellow with the American Association of State 
Colleges and Universities (MSCU) in Washington, D.C. Kirkpatrick said he 
will start his new post sometime in August. 
"Pam and I will depart with great respect for the many fine professional 
colleagues who have served us and the institution so well, (and) for the 
students and their leaders who keep us focused on learning," Kirkpatrick 
said. 
Citing a personal and 
professional commitment 
he made upon arriving at 
EMU to enhance the 
University's quality; 
design and implement a 
strategic plan; and 
develop its national 
visibility as a model for 
the new "new 
metropolitan university," 
Kirkpatrick noted that 
much had been 
accomplished over four 
years. 
"All of the elements of 
institutional success have 
materialized with great 
collegial energy," EMU President Samuel A. Kirkpatrick 
Kirkpatrick said. "And we 
have achieved our successes at a rate uncommon for public universities, 
especially during a time of severely constrained state resources." 
Several key areas of institutional development since 2000 include major 
transformations in information and communications technology, human 
resource development, fundraising and alumni affairs, and continuous 
quality improvement. 
Two new doctoral programs, four master's degree programs and growth in 
the University's research profile bolstered its academic areas. New transfer 
and commuter centers, the design of a new student center, and the 
exoansion of student housina and leadership programs were cited as 
"The area where we have made the most rapid progress is public 
engagement and outreach," Kirkpatrick said. "Our academic service­
learning programs, student volunteerism, and new applied research and 
service centers have strengthened student learning and improved our 
communities." 
During a press conference after the Regents meeting, Kirkpatrick said he 
had been in serious discussions with AASCU "during the last few weeks." 
Prior to coming to EMU, Kirkpatrick worked as a senior fellow at AASCU 
from 1998-2000. During that time, he chaired an action agenda task force, 
which included an emphasis on public engagement. 
"My commitment to this national movement is deep and abiding," 
Kirkpatrick said. "I was pleased to be invited to join the Association as a 
senior fellow in the nation's capital to continue work on this important area 
and to pursue related topics on changes in higher education." 
Kirkpatrick said he is excited about the opportunity to work on a 
"stewardship of place" project that will be used to develop models at 
universities and piloted around the country. 
When asked at the press conference whether his leaving had anything to 
do with the ongoing controversy over University House, Kirkpatrick said, 
"There are controversies over so many things. There's no good time to 
resign. Obviously, there were tensions with University House. It's in our 
past. It's behind us," he said. 
Kirkpatrick added he was not resigning due to the pending results of the 
University House audit conducted by the State Auditor General's Office. 
Board of Regents Chair Philip Incarnati said Kirkpatrick was not asked to 
resign. 
In accepting Kirkpatrick's resignation, Incarnati said, "One of the many 
things that attracted us to Dr. Kirkpatrick during his candidacy for the 
presidency was his passion and vision for metropolitan universities. It's not 
surprising that he would find this opportunity to influence thinking and 
policy regarding metropolitan universities at the national level very 
attractive professionally. The University is most appreciative of the many 
contributions made by the president and his spouse, and we wish them 
well." 
Under Kirkpatrick's leadership, EMU assumed responsibility for 
administering the Coalition of Urban and Metropolitan Universities (CUMU), 
an association of 73 higher education institutions committed to civic 
engagement. He was one of the founders of the Coalition nearly 15 years 
ago, and currently serves as chair of the Commission on the Urban Agenda 
for the National Association of State Universities and Land Grant Colleges 
(NASULGC). 
Kirkpatrick admitted he was concerned about EMU continuing as CUMU 
headquarters, which has been located here since 2003. Eastern Michigan 
University hosted the organization's annual conference last fall. 
"That's one of my worries. We do have a responsibility for 73 other 
universities," he said. "I hope there are conditions under which it (CUMU) 
can stay here. The coalition would have to endorse keeping it here." 
Kirkpatrick said he hopes his legacy at EMU will be seen as helping shape . .  . . . . 
"I hope that strategic planning process stays in place. Whether my 
successor keeps it in the same way, that's up to him or her," Kirkpatrick 
said. 
While Kirkpatrick will physically be in Washington, D.C., he will serve EMU 
as an adviser in its transition process. The transition arrangement, as 
approved by the regents, includes the following: 
• A two-year sabbatical with presidential pay of more than $514,000, 
excluding benefits. During his first year of the sabbatical, Kirkpatrick 
will serve as a senior fellow with AASCU. During both years of the 
sabbatical, Kirkpatrick will be available to the Board of Regents chair 
to assist with transition issues and to complete developmental and 
strategic planning assignments. His title will be "senior executive to 
the board." 
"For a two-year time period, Dr. Kirkpatrick will be available as a special 
adviser to the Board," Incarnati said. 
• Under the compensation package, Kirkpatrick will receive his salary 
for each of the next two years. His current salary is $222,000. In 
addition, Kirkpatrick, under the terms of his contract, receives 10 
percent of his salary in deferred compensation each May after 
completing the year as president. As part of the transition 
agreement negotiated with the Board of Regents, Kirkpatrick will be 
paid the 10 percent in 2005 and 2006. Over two years, the deferred 
compensation totals $44,400. 
• Kirkpatrick will be provided transition assistance in the amount of 
$25,000 to support his sabbatical and relocation expenses and 
keeps a laptop computer. 
• At the end of the two-year sabbatical, Kirkpatrick will relinquish both 
his role as senior executive to the board and the title of professor of 
political science. 
• After the two-year sabbatical, the University will provide health 
insurance support to Kirkpatrick and his wife until they qualify for 
Medicare or otherwise become eligible for health care insurance 
under another employer-sponsored plan. 
During the press conference, Incarnati said that the Board will use the next 
45 days to identify an interim president who will serve until a new 
president is selected. He hopes to have an interim president in place by 
July 31. 
"As for a process for finding an interim president, we've not fully 
determined that," Incarnati said. "None of us has been in that position 
before." 
Incarnati did say, speaking for himself, that the ability to execute strategic 
planning will be a priority when assessing who will become EMU's next 
president. 
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In the wake of less support from state appropriations as an overall part of 
its general fund budget, Eastern Michigan University has eliminated 36 
administrative, faculty and staff positions. However, only five actual 
employees lost their jobs. 
Of those who lost their jobs, one professional/technical employee was laid 
off and four administrative professionals were terminated during the month 
of June. The remaining people affected either returned to the faculty from 
AP positions or were bumped into other union positions. The moves were 
made as part of an overall plan to balance EMU's fiscal year 2004-05 
budget. 
Under a reduction plan that eliminated 26 actual administrative and staff 
positions, 14 positions were from the AP ranks. In addition to the four that 
were terminated, four APs returned to the faculty and six AP vacancies 
were eliminated, said Don Wood, director, employee relations. 
All four terminated APs were offered severance packages, according to 
University policy, based on their position and number of years of service to 
the University, Wood said. 
The other positions eliminated were from the union ranks. They included 
professional/technical (5.5 positions), clerical/secretarial (five positions), 
one athletic coach and a .25 full-time equivalent food service/maintenance 
employee, said Al Levett, executive director of budget management. 
Savings from these actions totaled $2.1 million, Levett said. 
"The majority of those individuals were not directly impacted," Levett said. 
"There was (union) bumping in some cases." 
Wood agreed. 
"The majority of the displacements did result in unionized employees being 
moved to other unionized positions," Wood said. 
In addition, the equivalent of 10 planned new faculty and lecturer FrE 
positions not created resulted in savings of an additional $640,000. 
" Despite these cuts, we are nevertheless hiring 33 exceptionally, well­
qualified new tenure-track faculty for fall," said Robert Van Der Velde, 
assistant vice president for academic affairs. 
The elimination of positions is part of the University's nearly $7 .3 million 
reduction in the FY 2004-05 general fund budget. Savings were identified 
strategically through an exhaustive process, with impact on all areas within 
the institution, Levett said. Academic Affairs, while taking the largest 
reduction in dollars, was protected from the full brunt of cost reduction 
with a reduced proportion of funding reduction than other divisions and 
State support for EMU has been reduced from 53 percent of operations in 
1999, to 38 percent in fiscal year 2005, Levett said. 
Because the University's actual expenses rose approximately $14.2 million 
for 2004-05, EMU still had to cover $7 million above and beyond the 
reduction plan through increases in revenue sources, including tuition and 
fees, Levett said. 
"The budget increases are attributable to a continual increase in certain 
basic operational costs such as health care, utilities and the Michigan Public 
Schools Employee Retirement System (MPSERS)," said John Beaghan, 
interim vice president for business and finance. "We continuously try to 
control cost increases." 
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Eastern Michigan University students may no longer be able to go to the 
bank, but they may feel like they've just hit the jackpot. 
With Standard Federal's decision not to continue offering banking services 
at McKenny Union, the space has been converted to a Service EMU Center. 
The center, which had a "soft" opening July 12, offers one-stop shopping 
for students to handle their records, registration, financial aid and business 
services needs. 
The mission of Service EMU is to provide quality professional service in the 
areas of enrollment, financial aid, billing and payments, in support of 
students' academic achievement . 
"Last fall, we had 
planned this for the new 
student center," said 
Bernice Lindke, assistant 
vice president for 
enrollment services. 
"When we found out the 
student union opening 
was placed on hold (until 
fall 2006), we already 
had momentum going for 
this project. We will have 
a couple years 
experience with this (in 
McKenny Union) before 
we operate in the new 
student center." 
The same student 
services, as well as 
advising, will continue to 
be offered at Pierce Hall. 
But Lindke said many 
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STEP RIGHT UP: This ad highlights the new 
Service EMU Center, which offers one-stop 
shopping for EMU students to handle their 
financial aid, records and registration, and 
business services needs. The center had a 
basic questions can be "soft opening" July 12. 
answered adequately at 
the Service EMU Center, thus freeing up Pierce Hall staff to concentrate on 
more in-depth processes students may need help. 
Gretchen Schonfeld, the center's manager, and three current employees, 
will staff Service EMU. The staff has been cross-trained to handle questions 
about all services offered at the center. 
"A heartfelt thank-you goes out to all of our trainers over the past six 
weeks," Schonfeld said. "We have done a lot in a short amount of time, 
and everyone has put a lot of thought and preparation into giving us the 
Courtney McAnuff, vice president for enrollment services; Jim Vick, vice 
president for student affairs; and John Beaghan, interim vice president for 
business and finance; contributed start-up money from their budgets to 
get the service center operational, Lindke said. In addition to the counter 
area, three kiosks have been set up to allow students to register, review 
their financial aid or pay their bills online. 
In addition to providing important services conveniently to students, 
Lindke expects Service EMU will benefit McKenny Union businesses with 
more student traffic. The service center will be open 8 a.m. - 5 p.m. 
weekdays during the summer term. 
A grand opening of the EMU Service Center is expected sometime in the 
fall, Lindke said. 
Standard Federal decides to leave 
Even though Standard Federal ceased banking services after its lease 
expired June 30, the University opted to keep the ATM machines at six 
campus locations. ATMs are located in Pray-Harrold, Eastern Eateries, Hoyt 
Hall, Rec/IM and at two spots in McKenny Union. 
"That was our choice. We 
did it for consistency and 
to keep a banking 
presence until we get a 
new student center," Vick 
said. "We can't get a new 
bank in McKenny Union 
for two years and then 
tell them to leave." 
First of America was the 
first bank in McKenny 
Union after the union was 
renovated. First of 
America opened a service 
center Aug.1, 1993. First 
of America eventually 
became National City 
Bank in 1999. After 
National City chose to 
leave, Michigan National 
Bank moved in during 
1999. Standard Federal 
Bank acquired Michigan 
National in 2002. 
"The relationship with the 
banks has been very MONEY, PLEASE: Trish Krumwiede, a 
positive," Vick said. "They customer service representative with 
have been good partners. University Health Services, withdraws 
we enjoyed working with cash �ro� the Standard _Federal ATM 
them. It was a business machine m McKenny Union. 
decision on their part at the end of their lease." 
Even though it has ceased operation of its counter in McKenny Union, 
Standard Federal will have repres,:?ntatives on campus this fall during 
oriPnt.:ition .:incl thP first fpw weekc; of school to enroll students in its ATM 
banking services, Vick said. 
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TUITION COSTS: The 2004-05 tuition, including fees, for EMU undergraduc 
students with 30 credit hours will increase from $5,627 to $5,762, an increase 
$135. The cost per credit hour will increase $3.75, from $153.15 to $156.90. This 
in line with other state universities and ranking below others. 
to 2.4 percent for 2004-05 at its regular meeting June 15.  
Tuition and mandatory fee rates for al l  other students (graduate and non­
resident undergraduate students), would increase 4.8 percent. 
The 2004-05 tuition, including fees, for EMU resident undergraduates with 
30 credit hours will increase from $5,627 to $5,762, an increase of $ 135. 
The cost per credit hour for resident undergraduates wi l l  increase $3.75 
from $153.15 to $ 156.90, i n  l ine with other state universities and ranking 
below others. 
"In these times of ever increasing costs (e.g. health insurance, utilities) 
and reduced state funding, the University is committed to a comprehensive 
budget reduction strategy resulting in relatively low tuition and mandatory 
fee increases," said John Beaghan, i nterim vice president for business and 
finance. 
Resident graduate tuition will i ncrease from $7,328 to $7,681, an increase 
of $353. The cost per credit hour for resident graduate students will 
increase $ 13 .95 from $270.25 to $284.20. Resident doctoral tuition will 
increase from $5,572 to $5,840, an increase of $268. Cost per credit hour 
will increase $ 16 from $311 .50 to 327.50. 
Non-resident undergraduate tuition and fees will increase from $15,045 to 
$15,767, an increase of $722. Non-resident master's tuition and fees wil l  
i ncrease $672 from $ 13,  996 to $14,668 and non-resident doctoral tuition 
will increase $503 from $ 10,476 to $ 10,979. 
The only mandatory fee increase will be the scheduled 75-cent increase in 
the student union fee, which increases from 75 cents to $1 .50 per credit 
hour. The registration, general and technology fees remain the same. 
Several new fees that will be added for the 2004-05 academic year wil l 
impact some, but not all, students. The new fees include: a $10 course 
drop fee, a $12 general education fee, a $100 late add fee, a $100 late 
registration fee, a $75 record initiation fee, a $125 student teaching fee, 
and a $5 fee for transcripts. 
"We may only have a 2 percent tuition increase, bur we have a 10 percent 
fee increase," said Regent Joseph Antonini .  "We can't run and hide from 
them. They're there. There's no reason to hide from these numbers." 
"With the current level of state support for EMU dipping to 38 percent, it 
has become necessary for us to find ways to generate revenue that wil l 
help us continue to maintain our level of support. These vital functions 
require support staff and resources," Beaghan said. 
Assuming that all Michigan public universities accept the tuition restraint 
pledge, EMU would remain eighth out of the 15 public universities with its 
resident undergraduate tuition and mandatory fee rate (according to the 
Michigan President's Council). 
The average tuition and fees for the 15 state colleges and universities 
would be $6,073, an increase from $5,931 .  
State colleges with higher proposed tuition and fees include: Wayne State 
University ($5,830), Western Michigan University ($5,934 ), University of 
Michigan-Dearborn ($5,979), Ferris State University ($6,189), Michigan 
State University ($7,258), Michigan Technological University ($7,619) and 
University of Michigan-Ann Arbor ($8,685). 
"The good news is that nearly 16 percent of tuition and fees are returned 
to students through various campus-based financial aid awards," Beaghan 
said. 
EASTERN M ICH IGAN UNIVERS ITY EMU HOME 
Feature 
July 13, 2004 issue 
EMU regents 
approve 2004-05 
general fund 
operating budget 
By Pamela Young 
........ -
FOCU�iW!] 
The EMU Board of Regents approved Eastern Michigan University's 2004-05 
general operating fund budget of $204 ,234, 735 at its regular meeting June 
15. The budget is a $7 million, or 3.6 percent, net increase over the prior 
year. 
The budget is based upon the executive recommendation for a fiscal 2005 
State of Michigan appropriation of $77,295,800, a 2 percent decrease from 
the original state funding level for fiscal year 2004, and enrollment of 
568,000 credit hours, a 1 percent decrease from the fiscal 2004 budgeted 
student credit hours. 
Financial aid, as approved in June 2003, has been increased $1.2 million 
for fiscal year 2005, representing 17 percent of the overall budget growth. 
"Incorporated into the budget are several significant changes to the prior 
year base budget, including EMU's commitment to increased financial aid; 
its comprehensive budget reduction plan; the honoring of the tuition 
restraint pledge for resident undergraduate tuition and mandatory fees; 
other tuition and fee adjustments; and the use of the proposed fiscal 2004 
appropriation rebate in fiscal year 2005," said John Beaghan, interim vice 
president of business and finance. 
"Budget increases are attributable to a continual increase in certain basic 
operational costs such as health care, utilities and the Michigan Public 
Schools Employee Retirement System (MPSERS)," Beaghan said. "We 
continuously try to control cost increases." 
The Board also approved the 2004-05 auxiliary fund-operating budget, 
which amounts to $41,610,212, an increase of $344,656 above the 2003-
04 budget. The revenue variance is primarily due to a 4 percent increase in 
room and board rates, offset by a reduction in occupancy. 
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The Eastern Michigan University Board of Regents approved a 4 percent 
increase in room and board rates at its regular meeting June 15 .  
The average cost increase for the a,:ademic year will amount b $232 and 
is effective fall 2004. 
The standard 20-meal, double occu Janey room will increase fr:>m $5,850 
to $6,082. Single-occupancy room and board rates will be $7,772. 
The increase in the rate wil l  help housing and dining services neet its 
budgeted occupancy goals; meet debt payment obligations; flllld basic 
facilities needs; maintain current le·,els of service; and mainta n a reserve 
fund balance of at least $ 1  mil ion . 
The average room and 
board rate increase 
among state institutions 
is 4 .16 percent, with 
increases ranging from O 
to 6.80 percent. Grand 
Valley State has the 
highest approved 
increase at 6.8 percent, 
while Western Michigan 
University's rate was 
unchanged from $6,255. 
Only Ferris State and 
Saginaw Valley had 
increases lower than 
EMU, at 3 .10 and 3.63, 
respectively. 
"None of the students 
like the increases, but 
they're inevitable," said 
Jim Vick, vice president 
for student affairs. 
HOME, SWEET HOME: Room and board 
rates for Eastern Michigan University 
students will rise 4 percent in 2004-2005. 
Of the 1 1  state colleges and universities reporting, EMU's rate for 2004-05 
ranked sixth behind the University of Michigan, Ferris State, Western 
Michigan, Central Michigan anc Grand Valley State. 
EMU currently has 14 residence halls and 530 apartments. More than 
3,700 students will live in university residence halls and apartnents for the 
2004-05 academic year, including an estimated 1,800 first-time students. 
Vick announced Jones Hall will be taken off-line for the fall  and will no 
longer be l!Sed as a campus housing option. 
"I'd like to donate the first dollar to the demolition of Jones Hall," said 
Regent Jan Brandon, who placed a dollar bill in front of her on the podium. 
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Thirty-one Eastern Michigan University faculty members were promoted 
and 25 were granted tenure by the EMU Board of Regents at its regular 
meeting June 15. 
Faculty who apply for promotion are evaluated by standards provided in 
the Eastern Michigan University/Eastern Michigan University -American 
Association of University Professors Master Agreement and individual 
evaluation documents established for each academic department. 
Evaluation and standards address instructional effectiveness, scholarly 
and/or creative activity, and service. 
Newly hired tenure-track faculty, who are on probation, are evaluated 
annually in accordance with the EMU/EMU AAUP's contract. Faculty are 
evaluated on instructional effectiveness, service, and scholarly and/or 
creative activity. Favorable probationary evaluations and a favorable, final 
full evaluation lead to a recommendation for tenure. 
Of the 25 newly tenured faculty, 19 also were on the list of those 
promoted. 
Faculty who were promoted and granted tenure are: 
• Peggy Alford-Trewn, associate professor, 
nursing; 
• Jeffery Armstrong, associate professor, health, 
physical education, recreation and dance; 
• Leslie Atzmon, associate professor, art; 
• Judith Brooks, associate professor, human 
environment consumer resources; 
Alford-Trewn 
• Philip Cardon, associate professor, business technology education; 
• John Dorsey, associate professor, music; 
Ellen Hoffman, associate professor, teacher 
education; 
Sherry Jerome, associate professor, health, 
physical education, recreation and dance; 
Toni Stokes Jones, associate professor, teacher 
education; 
Huei Lee, associate professor, computer 
information systems: 
Hoffman • Sheldon Levine, associate professor, health, 
physical education, recreation and dance; 
• Chris Mayda, associate professor, geography and geology; 
• Julia Nims, associate professor, library; 
• Russell Olwell, associate professor, history and philosophy; 
• Daniel Ray, associate professor, business 
technology education; 
• Denise Reiling, associate professor, sociology, 
anthropology and criminology; 
• Wendy Wang, professor, foreign language and 
bilingual studies; 
• Tsu-yin Wu, associate professor, nursing; and 
Ray 
• Margrit Zinggeler, associate professor, foreign language and 
bilingual studies; 
Faculty members who received promotions and their new titles are: 
• Elizabeth Bucciarelli, associate professor, l ibrary; 
• Rita Bullard, professor, library; 
• Craig Dionne, professor, English; 
• Beth Edwards, professor, marketing; 
• Carol Freedman-Doan, professor, psychology; 
• Augustine Ikeji, associate professor, computer science; 
• Linda Lewis-White, professor, teacher education; 
• Susan Moeller, professor, accounting and finance; 
• Lynn Nybell, professor, social work; 
• Theresa Seibert, professor, communication and theatre arts; 
• Lizbeth Stevens, associate professor, special education; 
• Darcelle White, professor, business technology education; 
Faculty members who received tenure appointments only include: 
• Geffrey Colon, assistant professor, health, physical education, 
recreation and dance; 
Ghosh 
Subhas Ghosh, professor, human, 
environmental consumer resources; 
Susan Gregory, associate professor, human, 
environmental consumer resources; 
Jodi Johnson, assistant professor, health, 
physical education, recreation and dance; 
Kathlyn Parker, assistant professor, special 
education; and 
• John Tonkovich, associate professor, special education. 
Lecturers who received promotions are: 
• Judy Block, lecturer II, library; 
• Clarinda Flannery,  lecturer II, English; 
• Allison Hall, lecturer II, foreign language and bilingual studies; 
• Brendan Kelly, lecturer II, communication and theatre arts; 
• Mary Koral, lecturer II, English; 
• Pamela Landau, lecturer II, psychology; 
• Monica Lowe, lecturer II, human, environmental and consumer 
resources; 
• Christopher Meloche, lecturer III, communication and theatre 
arts; 
• Karen Schaumann-Beltran, lecturer II, sociology, anthropology 
and criminology; and 
• Courtney Schoolmaster, lecturer II, English. 
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The Eastern Michigan University Board of Regents approved the 
appointments of eight new administrative/professionals and one 
administrative/professional transfer of a current employee at its regular 
meeting June 15 .  
Of the eight new appointments, there are six females (75 percent) and two 
males (25 percent). The group includes seven Caucasians (88 percent) and 
one Asian (12 percent). 
Those receiving appointments are: 
• Mary Brake of Farmington Hills, director, College of Technology 
doctoral program. Before coming to EMU, Brake was a physics 
teacher at Mercy High School in Farmington Hills from 2001-2004 . 
Prior to that, she was an  associate professor in the department of 
nuclear engineering and radiological science at the University of 
Michigan from 1990-2001 .  She earned her doctorate in mechanical 
engineering; her master's degree in physics; and her bachelor's 
degree in physics, all from Michigan State University. 
• Karen Busch of East Lansing, d irector, Faculty Development 
Center. Busch previously was university distinguished academic 
specialist at Michigan State University from 2001-2004. Busch had 
been at Michigan State University since 1991, where she also had 
been faculty development director, faculty development specialist 
and consortium coordinator. Busch earned her doctorate in 
educational administration from Michigan State University; her 
master's degree in curriculum and instruction from Cornell 
University; and her bachelor's degree in natural science education 
from the University of Minnesota. 
• Paul Chao of Cedar Falls, Iowa, marketing 
department head, College of Business. Chao 
previously served on the faculty at the 
University of Northern Iowa from 1989-2004 
and, before that, at Oakland University from 
1984-89. Chao will take the fall 2004 semester 
to fulfill his obligations as a Fulbright Scholar in 
China. He wil l return to the department in 
January 2005. Chao earned his Ph.D.  in 
marketing from the University of Washington; 
his M .B .A. in marketing from Washington State 
University; and his master's degree in chemistry Chao 
from the University of Canterbury in 
Christchurch, New Zealand. He also earned bachelor's degrees in 
business administration, chemistry and mathematics, al l  from the 
University of Canterbury. 
• Virginia Harder of Oneonta, New York, associate dean, College of 
Frl11,i'\tion RPforP rominn to F M I  I Hi'\rrlPr Wi'\C:: i'\t thP c:;ti'\tP 
University of New York College at Oneonta since 1992. Harder, an 
associate professor in mathematics, was chair of the secondary 
education department from 1999-2003, where she managed nine 
secondary education programs with approximately 400 
undergraduate students and two graduate programs. Harder earned 
her doctorate in instruction and curriculum; her master's degree in 
mathematics education; and her bachelor's degree in mathematics, 
all from the University of Florida. 
Steve Hoskins of Lexington, South Carolina, 
assistant dean, graduate programs, College of 
Business. Hoskins previously served as the 
executive director the Graduate Career 
Management Office at the More School of 
Business at the University of South Carolina from 
2000-2004. Prior to that, he was director of 
graduate admissions from 1997-2000 and the 
M.B.A. career counselor and internship 
coordinator from 1988-97, both at St. John 
Fisher College. Hoskins earned his master's 
Hoskins degree from the Rochester Institute of 
Technology and his bachelor's degree in business 
administration from Curry College in Milton. Mass. 
• David Mielke of Alto, Mich., dean, College of Business. Mielke 
previously was a professor of accounting (1999-2003) and former 
dean of the Seidman School of Business at Grand Valley State 
University. P rior to that, Mielke was director of the International 
Business Studies Program at Marquette University from 1991-99. He 
was a faculty member there from 1980-99 and served as interim 
dean of its College of Business Administration from 1994-95. Mielke 
earned his doctorate in accounting from the University of Wisconsin­
Madison; his master's degree in finance from the University of 
Chicago; and his bachelor's degree in mathematics from Lawrence 
University in Appleton, Wisc. 
• Sandi Nielsen of Canton, Mich., director, Center for the 
Development of Business Professionals, Continuing Education. 
Nielsen has been the owner of Nielsen & Associates Consulting L.L.C. 
since 2001. Prior to that, she worked at MichCon Gas Company/DTE 
Energy from 1981-2001. Nielsen earned her B.B.A. in marketing 
from Davenport University and her associate's degree in pre­
pharmacy from Schoolcraft College. 
• Jeanne Thomas of Chico, Calif., dean, College 
of Health and Human Services. Prior to coming to 
EMU, Thomas was dean of the College of 
Behavioral and Social Sciences at California State 
University (CSU) Chico since 2000. Previously, 
Thomas was dean of the College of Health and 
Human Services at Southwest Missouri State 
University from 1996-2000. Thomas earned her 
doctorate and master's degree in life-span 
development psychology, from West Virginia 
University; and a bachelor's degree in psychology �!!!:Jmi...._.a....::.n .. 
from Kenyon College. Thomas 
Those receiving an administrative/professional transfer are: 
• Konnie Kustron of Milford, associate dean, College of Technology. 
Kustron has been at Eastern Michigan Un iversity s nee 1992, most 
recently serving as interim associate dean in the O)T since Sept. 1 ,  
2003. Kustron earned her juris doctorate from Detroit College of 
Law and her bachelor's degree in pre-law from Midligan State 
University. 
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COMING DOWN: The demolition of Pine Grove Apartments began July 1 and took only a matter of days 
to finish. Here, Michael Rzepa from Homrich, Inc., f"111ishes demolition of a building section between 
what were the front steps and the balcony, which dropped to the ground. Clearing of the area will 
continue this summer before construction of the new student center begins. The new student center is 
expected to open sometime in fall 2006 • 
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MOVE TO THE MUSIC: High school students choreograph some moves during an improvisation 
exercise. The activity was part of Eastern Michigan University's Third Annual Summerquest, a learning 
and explOt"ation program for students in grades 10-12. Theatre students took classes and workshops in 
acting, musical theatre, costuming, technical design and production, improvisation and more. Aviation, 
chemistry1 pre-law, health, forensics and orchestra and band were other career paths students from 
56 Michigan high schools explored during June . 
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The Eastern Michigan University Board of Regents granted emeritus status to 1 1  
former faculty members at its regular meeting June 15. 
To be awarded emeritus status, faculty must have served EMU for at least 15 years 
and be nominated for emeritus faculty status upon retirement. Faculty granted 
emeritus status are: 
• Robert Chew, (posthumously), professor, art (1969-2003). Chew died in 
February, 2003 after his 33 years of service to EMU. Chew exhibited his work 
locally, nationally and internationally. His special interests were in drawing, 
painting and printmaking. He also was extremely knowledgeable In the field 
of computer technology, and he developed one of the first web sites for the 
art department. Chew earned a bachelor's degree from the Maryland Institute 
and a master's degree from the University of Illinois. He later studied at the 
Tamarind Institute at the University of New Mexico, where he earned the 
designation of master printer in lithography. 
• George S. Clark, (posthumously), associate professor, 
accounting and finance (1975-1999). Clark died in October, 
1999 after 24 years of service to EMU. Clark was a lawyer 
and a certified public accountant, who taught the principles 
of tax and business tax planning to thousands of 
accounting and business majors. Clark earned bachelor's 
and master's degrees from the University of Michigan, a 
law degree from the University of Michigan and a doctoral 
degree from Wayne State University. 
• Elton A. Devine, professor, accounting and finance 
(1976-2003). Devine, of Houston, Texas, retired Sept. 5, 
2003, after 27 years of service to EMU. Devine was the 
department head of accounting and business from 
1976-81, and the associate dean of the College of Business 
from 1987-92. He was very involved in campus and 
community activities and received the Distinguished Faculty 
Award for Service in 1986. When he retired, Devine and his 
wife, Jo, set up a scholarship in their name to benefit 
undergraduate accounting majors. Devine earned his 
bachelor's and master's degrees from the University of 
South Mississippi and a doctoral degree from Louisiana 
State University. 
Clark 
• Ruth A. Hansen, professor, associated health professions, 
(1976-2004). Hansen, of Ypsilanti, retires Aug. 31, 2004, 
after 28 years of service to EMU. During her tenure, 
Hansen developed the post-professional master's degree in 
occupational therapy, and served as the program 
coordinator, graduate coordinator, and department head of 
associated health professions. Her many awards include 
EMU's Distinguished Faculty Award, 1994, and the 
American Occupational Therapy Association's Award of 
Merit, 1996. Hansen earned a bachelor's degree from Ohio 
State University and her master's and doctoral degrees 
Hansen from Wayne State University. 
• Rachel Brett Harley, professor, music, (1969-2004). 
Harley, of Ypsilanti, retires in August 2004, after 35 years 
of service to EMU. Harley was a faculty member, undergraduate adviser, and 
chairperson of the general music education/music therapy program for many 
years. For more than 10 years, she also was a faculty member and adviser in 
the women's studies program. Harley was instrumental in the reorganization 
of EMU's affirmative action program. She served as the EMU-AAUP president 
and vice-president, and as a member of its executive committee, negotiating 
team and grievance review board. She earned bachelor's and master's 
degrees from the University of North Carolina and a doctoral degree from the 
University of Michigan. 
• Oscar Henry, professor, music, (1968-2002). Henry, of Ypsilanti, retired 
June 30, 2002, after 34 years of service to EMU. Henry served EMU in many 
capacities. He was chairman of the vocal area for 12 years; director of the 
male glee club for four years; and taught courses in choral conducting, music 
appreciation and voice for 34 years. He also was a soloist and recitalist, giving 
concerts nationally and in Europe, South America and Africa. He appeared 
as a soloist with the Boston, Buffalo and Pittsburgh Symphony Orchestras. 
Henry earned a bachelor's degree from Fisk University, a master's degree 
from Harvard University and a doctoral degree from Ohio State University. 
• Linda Kurtz, professor, social work (1989-2004). Kurtz, 
of Ann Arbor, retired April 30, 2004, after 15 years of 
service to EMU. Kurtz came to EMU to help develop the 
master's in social work program. She most recently was 
director of the undergraduate and graduate field 
education program.  Kurtz was active in service activities 
within the department of social work, EMU and the 
community. She was vice president of the board of 
advisers for the Ann Arbor Housing Bureau for Seniors, 
and a member of the Washtenaw County Alliance for the 
Mentally Ill. Kurtz earned a bachelor's degree from '---''-"-'=:.....-......-....._--' 
Washburn University, a master's degree from the 
University of Pittsburgh and a doctoral degree from the 
University of Georgia. 
Kurtz 
• Gloria D. Neve, assistant professor, health, physical education, recreation 
and dance, (1969-2004). Neve, of Detroit, retires Aug. 31, 2004, after 35 
years of service to EMU. Neve taught a variety of activity classes, coached 
two women's sports and directed the intramural program. She used her own 
time and funds to become instructor certified in CPR and advanced first aid, 
and became a water safety instructor and small craft instructor. She also was 
active with student advising and professional organizations. Neve earned a 
bachelor's degree and a master's degree from Central Michigan University and 
a specialist of arts degree from Eastern Michigan University. 
• 
Szabo 
Edward J. Szabo, professor, music, (1968-2004). Szabo, 
of Ann Arbor, retired Jan. 15, 2004, after 35 years of 
service to EMU. Szabo was the music director and 
conductor of the EMU-Civic Symphony Orchestra and 
conductor of the EMU Chamber Orchestra. He also served 
on many departmental, university, state, regional and 
national committees. Szabo earned bachelor's degrees 
from the University of Cincinnati and the Julliard School of 
Music, a master's degree from Columbia University and a 
doctoral degree from Columbia University. 
• Louis Thayer, professor, leadership and counseling 
(1969-2004). Thayer, of Saline, retired in June 2004, after 
36 years of service to EMU. Thayer contributed to the 
personal and intellectual development of many counseling 
students and counselors. He also provided invaluable 
mentoring to faculty and colleagues and outstanding 
service to the entire EMU community. Thayer earned a 
bachelor's degree and a master's degree from Nebraska 
State University and a doctoral degree from the University 
of Illinois. 
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James Robert Palasek, professor emeritus, department of special 
education/speech-language pathology, died June 14 at his residence. 
Palasek was born July 14, 1935, in Grand Rapids. He was 68. He was part of the 
Eastern Michigan University community for 32 years, teaching from 1966-1998. 
"When I was a student here, he was one of my professors," said Claudia Galli, 
clinical educator and co-coordinator of the Speech and Hearing Clinic. "Then, when I 
was hired here, he was one of my colleagues." 
Galli took advanced graduate classes with Palasek and recalls his influence on 
students who were in training to become speech pathologists . 
"He had expertise in treating articulation disorders and stuttering," Galli said. "He 
brought a lot of personal experiences and stories to his teaching. ff 
Kathleen Quinn, a professor in special education, remembers Palasek as an 
outstanding teacher and colleague. 
"He was especially known for his anatomy and physiology class," she said. "It was 
his most popular class. ff 
Palasek served as a board member of the Downtown Development Authority, Full 
Circle, the American Association of University Professors and the Corner Health 
Center. He also was a member of Holy Trinity Chapel and Grand Rapids Catholic 
Central Alumni. 
A funeral mass was celebrated June 18 at Holy Trinity Chapel, and private interment 
was June 21 at Riverside Cemetery in Saugatuck. Memorials in Palasek's memory 
can be made to the EMU Foundation, EMU's Department of Special Education or St. 
Joseph Mercy Hospice. 
Jim Armitage, former Eastern Michigan University assistant men's basketball 
coach, died May 16, in West Palm Beach, Fla. He was 57. 
A native of Elyria, Ohio, Armitage graduated from Keystone High School in 
LaGrange, Ohio. He went on to earn a bachelor's degree at the University of Findlay 
in 1968. 
He was a high school coach in Ohio for four years before coming to EMU and joined 
the EMU's men's basketball staff in 1972 as an assistant to Head Coach Al Freund. 
His duties included helping coach the varsity squad and acting as chief recruiter. He 
also was the head coach of the junior varsity squad. His 1972-1973 J.V. squad 
finished with an 8-5 record and the 1973-1974 jayvees were 13-3. He earned two 
master's degrees from EMU. 
Armitage left EMU in September 1975 to become the head men's basketball coach 
and physical education instructor at Henry Ford Community College in Dearborn. He 
served as the basketball coach for 20 years and retired from HFCC in 2002. 
Armitage is survived by two daughters, Jamie (Filipovic) and Anne (LaBadie); his 
mother, Joan Smith; his stepmother, Marian Armitage; a sister and a brother. 
A memorial service took place at Howe-Peterson Funeral Home in Dearborn May 21. 
Marion Grudier Carr, former professor of English at Eastern Michigan University in 
the 1950s and 60s, died April 27. 
Carr was born February 7, 1912, in Mansfield, Ohio. She received her bachelor's 
degree in 1934 from Western Reserve University and her master's degree from 
Syracuse University in 1938. 
Carr served as an English teacher for 30 years and retired from the SUNY College at 
Buffalo, as associate professor emeritus, in 1977. carr also was associated with the 
University of Illinois and Central Michigan University. 
In 1957, Ann Arbor Mayor Sam Eldersveld appointed Carr to the original Human 
Relations Commission where she served as housing chairperson. Her work with the 
commission included conducting committee hearings and research that laid the 
foundation for Ann Arbor's fair housing legislation. In 1959, Carr was awarded the 
Junior Chamber of Commerce Human Relations Award. 
Carr also served as the first treasurer for the Ann Arbor-Washtenaw Branch of the 
American Civil Liberties Union, as well as serving one term on the vestry and as 
trustee of the diocese for Saint Andrew's Episcopal Church In Ann Arbor. 
A memorial service took place April 30 at Saint Andrew's Episcopal Church. 
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0 1 llke EMU. It's been good 
to me. The University has been 
open to faculty trying different 
things, which Is a big selllng 
point for job prospects." 
Jeff Duncan 
Professor 
English Language 
and Literature 
I came to EMU  in 1971 after teaching at Leeds Jniversity in E,gland. The attraction for me was the University's 
emphasis on undergraduate education. 
In the late '?Os, EMU spearheaded a drive to at:ract older students b campus. That recruitment distinguished EMU 
from other Echools and made a big difference in the humanities and literature departments. The student body 
became more diverse. There were different races, ages and abilities. 
The diverse nature of my classes caused me tc teach the nontraditional student differently. For the older students, 
the hooks tc discovering literature are differen: I appeal to their life experiences. 
Over the years, the discussions in some classe5 were so rema·<able and engaging I was brought to tears. In other 
classes, of c:>urse, such chemistry was missing. You can't win them al l .  
I also love to teach the young people and see them waking up to literature. Some of them catch on fire and say, 
"Wow, I didn't know that!" 
I l ike EMU. It has been good to me. The University has been open to faculty trying different things, which is a big 
selling point for job prospects. I can teach what I want, write books and now write children's plays. 
I want to acquaint children with theatre and help them understand drama and literature. Kids are a tough 
audience. They respond immediately and let you know if they like the play. You can't fake them out. This year, the 
Wild Swan Theatre in Ann Arbor is performing five of my plays. 
I'll be here for several years. I still enjoy teaching and I'm very lucky that I get paid to do what I love - to teach 
and write. 
-···--
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Cao wins Fulbright grant 
By Ron Podell 
• Uguin Cao 
• Jordan Desilets 
• Chris Foreman 
• Judith L. Brooks 
• Kathleen Russell 
• Paul Dean Webb 
• Dining Services 
• Sandra J. Harris 
• Ryan Goleski 
• Joe Bishop 
• Bill Click 
• Catherine Bach 
• Barbara Barton 
• Joshua Miller 
• Sandra Wilson 
• James Parzych 
• Peter Dlstelzweig 
• Marisa Covert 
• Michelle Carpinski 
• Allison Rene 
• Kimberly 
Smith-Ensign 
• Ethan Lowenstein 
• Boaz Cheboiywo 
• Suzanne Hobson 
• Joanna Vecchiarelli 
Scott 
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Liquin Cao, professor of sociology, anthropology and 
criminology, has been awarded a prestigious Fulbright Senior 
Specialists grant from the U.S. Department of State, Bureau of 
Educational and Cultural Affairs. The Fulbright Senior 
Specialists Program offers short-term grants to leading U.S. 
academics and professionals. Beginning in August, Cao will 
spend five weeks lecturing on "Law and Local Culture" at the 
Law Institute under the Ministry of Justice of the Republic of 
Lithuania. An expert in criminology, criminological theories and 
attitudes toward police, Cao has presented similar seminars in 
China, Japan and Germany. In addition to lecturing, Cao will set 
up a survey so the institute can evaluate public attitude toward C 
�b. 
� 
Jordan Desilets, a senior on the Eagles' track and field team, 
won the 3,000-meter steeplechase at the NCAA championships 
in Austin, Texas, June 12. His winning time was 8:42.64 in 
humid and windy conditions. 
"At the NCAAs, it's all about your place. Your time means 
nothing," said Desilets, who finished second in the event at last 
year's national championships. "Since last year, when I got 
second, all I wanted was to get that first place at NCAAs so 
badly. It has been a goal for a year now. Man, it feels good!" 
Chris Foreman, professor of communication and theatre arts, 
Desilets and campus director for the American Humanics Program, was 
awarded the President's Volunteer Service Award, a program of 
the President's Council on Service and Civic Participation. The award was given to 
Foreman for her service to the community and working with American Humanics. 
Judith L. Brooks, assistant professor and coordinator of EMU's Dietetics and 
Human Nutrition Program, was elected to serve a three-year term as a member of 
the Board of Trustees of the Michigan Dietetic Association (MDA) Institute. The 
Institute is the scholarship arm of the MDA. 
"I feel it is important to give back to the profession, and this is one way that I can 
serve," Brooks said. "MDA members are the leading source of food and nutrition 
information in Michigan. Being able to provide them with more support and more 
opportunities for education means that we can better promote much-needed health 
and nutrition information." 
Kathleen Russell, assistant dean of students and coordinator of EMU's LGBT 
Resource Center, has been appointed to the Board of Directors for the National 
Gay and Lesbian Task Force. 
Paul Dean Webb, director of the Office for International 
Students, received the Michigan Association of International 
Educators 2004 David D .  Horner Award for Exceptional Service 
for more than 30 years of service to international students and 
scholars. 
Eastern Michigan University's Dining Services beat out 
146 entries nationally to win the 2004 Loyal E. Horton Dining 
Award in the category of Dining Services Special Events. 
Sandra J. Harris, superintendent of Lincoln Consolidated 
Schools and an EMU alum, was the recent recipient of the 
Women of Distinction Award presented by Girl Scouts of the Webb 
Huron Valley Council at their eighth annual luncheon in May. 
The award is given annually to women who exemplify 
excellence in their profession and/or community service work by giving of their 
time and experience to enrich the lives of others. Harris was one of five women to 
receive the award. 
Alumnus Ryan Goleski, a right fielder with the Lake County Captains of the South 
Atlantic league Class "A", was named as a starter to the SAL's Northern Division 
All-Star Team. He played in the 45th Annual SAL All-Star game June 29. Goleski 
played outfield when he was at EMU. 
Joe Bishop, assistant professor of teacher education, received $25,100 from the 
American Councils for International Education for "ACIE Citizenship Education 
Internship Program for Secondary School Educators and Teacher Trainers from 
Eurasia, Year 2." This is the second year of a program in which EMU hosts K-12 
school teachers, administrators and teacher trainers from select countries of the 
former Soviet Union for a five-week citizenship education Internship program. 
Bill Click, president of the Preservation Alumni Chapter of Eastern Michigan 
University, is the new host of an upcoming home improvement restoration show on 
the Do-It-Yourself Network. The Do-It-Yourself Network provides step-by-step 
instructions, in-depth demonstrations and tips for the do-it-yourself home 
enthusiast. The program will begin airing this fall. 
Catherine Bach, an EMU biology professor, and Barbara 
Barton, a biology master's degree candidate, have been 
awarded a $10,000 grant from the Michigan Department of 
Natural Resources' Michigan Natural Heritage small grants 
program to study the Mitchell's satyr butterfly. Mitchell's satyr is 
currently listed on state and federal endangered species lists. 
The reasons for the species' decline are unclear, but potential 
factors include habitat loss or degradation and isolation. 
In June, Bach and Barton began visiting sites in central and 
'----'- - ----'--"------J southeastern Michigan where the Mitchell's satyr is known to 
Bach 
have colonies. The two are monitoring those populations using 
field studies and catch and release methods. Females are being 
followed and oviposition sites marked. As part of their research, 
Bach and Barton are examining and logging the light intensity, temperature, 
relative humidity and vegetation at each site to determine conditions that exist in 
each area the butterflies populate. 
Four EMU students recently received NASA/Michigan Space Grant Consortium 
Fellowships for 2004-05. Undergraduate students Joshua Miller, Sandra Wilson, 
and James Parzych earned $2,500 fellowships. Graduate student Peter 
Distelzweig was awarded a $5,000 fellowship. 
The NASA/Michigan Space Grant Consortium offers fellowships to students in 
aerospace, space science, Earth system science and other related science, 
engineering or mathematics fields. 
EMU students will present the preliminary results of their projects at the annual 
MSGC Conference at the University of Michigan Oct. 16. 
Miller also received a 2004-05 Leadership Scholarship for $1,000 from the Society 
of Physics Students (SPS). In addition, he has been invited to attend the Arecibo 
Observatory Radio Science Summer School in Puerto Rico to study the ionosphere. 
Four Eastern Michigan University students majoring in music therapy have been 
awarded scholarships totaling $2,300 from state and local chapters of the National 
Federation of Music Clubs (NFMC). One of the students also will receive a $1,500 
grant from the Ibex Club of Detroit. Each award must be used to continue a course 
of study in music therapy. 
The Michigan Chapter of Federated Music Clubs awarded a $500 Music Therapy 
Scholarship to Marisa Covert, a senior from Oscada, Mich. Covert also will receive 
$1,500 from the Ibex Club, an organization of women who make personal 
contributions every year to assist a young woman in her education. 
The Birmingham Musicale, a Birmingham, Mich., NFMC chapter, awarded a $600 
scholarship to each of the following students: Michelle Karpinski, a senior from 
Toledo, Ohio; Allison Rene, a senior from Ann Arbor; and Kimberly 
Smith-Ensign, a senior from Ypsilanti. The NFMC is the world's largest 
philanthropic music organization. 
Ethan Lowenstein's CURR 304 class activities were the subject of a story in a 
recent issue of the Ann Arbor News. A fifth-grade class from Marcus Garvey 
Academy in Detroit came to campus to study the civil rights movement. 
Lowenstein, along with five College of Education students, were quoted in the 
article. 
Former EMU standout runner Boaz Cheboiywo was named 
head cross country coach at Concordia University. While at 
EMU, Cheboiywo won two individual national championships, 
one in cross country and one in the 10,000 meters. 
Suzanne Hobson, associate professor of leadership and 
counseling, was recently appointed to the Michigan Board of 
Counseling by Gov. Jennifer Granholm. Hobson was appointed 
to represent individuals engaged primarily in teaching, training 
or research in counseling. Hobson's term began July 1, 2004, 
and expires June 30, 2008. 
Joanna Vecchiarelli Scott, professor political science, was 
quoted in an April 3 New York Times article about playwright Cheboiywo 
Kate Fodor. Scott has served as a consultant to Fodor on her 
New York and Chicago productions of "Hannah and Martin." In 
her capacity, Scott also has organized audience question-and-answer sessions In 
New York to discuss issues of Holocaust responsibility and philosophy with scholars 
from Columbia University and Bard College. 
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These people are celebrating service anniversaries with 
the University in July. 
30 years 
Lawrence Betonti (36 years), custodial services 
Gerald Lawver (34 years), interdisciplinary technology 
Robert Salisbury (32 years), academic advising center 
Daryl Hendricks (32 years), general maintenance & repair 
James Streeter (30 years), intercollegiate athletics-sports information 
15 years 
Jean Wallace (15 years), library-media services 
Raymond Hill (15 years), management 
10 years 
Patrick Melia (10 years), graduate studies/research 
David Fair (10 years), WEMU-FM 
